SOUTHERN RAILWAY

CHENNAI/ DIV
Office Of: Divl. Rly. Manager,
Personnel Branch
Chennai Divn., Chennai-03
Office Order No. : Date : 22-08-
M/P(ADMIN)88/2024 2024

Sub: Promotion to the post of Chief Office Superintendent in Level-7—- Reg
Ref : This office select list dated 14.12.2023.
Having been adjudged suitable for the post of Chief Office Superintendent in Pay Matrix of Level -7 (GP Rs.4600/-) the
following Office Superintendent in Level-6 of Personnel Branch, Chennai Division is now promoted as Chief Office
Superintendent in Pay Matrix Level — 7 (GP 4600) and transferred and posted to P.WAY/AJJ

Sr [ Name/ Sub Type / Existing Particular Revised Particular Remarks
No. | HRMS ID / W.E.F
Employee No Department / Department /
/ Designation Designation
Community Zone Zone
[Division/Station/Office/Section | /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 E. LAKSHMI | Regular Promotion with PERSONNEL / PERSONNEL / Vice Shri Ranjanjee,0OS/PB who is
/ Transfer in Same Unit / OFFICE SUPERINTENDENT | CHIEF OFFICE under orders of transfer to P.WAY/TRL
SLXPMN / - SR/MASD /AJJ/ SUPERINTENDENT
15283725643 SR.DEE/ELS/O/AJJ / SR/ MASD /AJJ | P.WAY/AJJ
/ 0602589 0602589
SC 6/41100 7 / Will be fixed later

The above Promotion is ordered subject to the following conditions:
1. That there are no major DAR/SPE/Vig. Cases pending against her and she is not undergoing any penalty debarring her
for promotion.
2. In case where financial up-gradation under ACP/MACP scheme has already been granted and pay fixed accordingly,
no further pay fixation will arise at the time of regular promotion.
3. In terms of Para 113 of IREM vol. | there is a probation period of 12 months in the promotional grade. At the end of the
probation period, if the appointing authority considers that the work of the Railway Servant during the one year probation
period on promotions has not been satisfactory, or the same is needed to be watched for some more time, she may
revert the concerned employee to the post of grade from which the employee was promoted or extend the period of
probation as the case may be (Bd’s letter No. E(NG)1-98/CN5/1/dt.02.08.2001(PBC No0.135/2001 dt.24.08.2001).
4. The employee shall assume higher responsibilities on promotion within 10 days from the date of order as laid down in
PBC 114/91. Failing which it will be construed that he is unwilling for promotion and will be debarred as laid down in Para
224 |IREM.
5. In Case of employee refusing promotion expressly or otherwise will be debarred as provided under Rule 224 of IREM
1989 edition Vol.ll and she will not be eligible to be considered for further MACP till she agree to be considered for
promotion again.
6. The Promotion has been ordered only after ascertaining quantifiable date of representation of SC and ST employees in
the grade, as per Post Based Roster, against roster point. Accordingly the promotion orders are issued in compliance
with the directions of the Hon’ble Supreme court orders in M. Nagaraj case.
7. The promotion is ordered subject to further orders which may be passed by the Hon’ble Supreme Court as laid down in
RBE No0.91/2018 (PBC No.116/2018).
8. Employee should exercise the option within one month from the date of promotion.
This has the approval of the Competent Authority



File Reference No. :23164

Copy forwarded for information and necessary action to:

Sr. DFM/MAS,Sr.DEE/ELS/AJJ,

DPO/MAS,

All APQOs,

SSE/P.WAY/AJJ,

Ch.OS/Admin bills,Elect Bills, DRM/CON/MAS,CP Cell,
All Ch.OS Concerned

Employee

DS/SRMU,

DS/AlI SC/ST REA,

DS/Al OBC REA

(V K SIVAKUMAR)
APO/G/MAS
/Sr. DPO/MAS

Digitally Signed.

Name: V K SIVAKUMAR
(OOCGJF)

Date: 22-Aug-2024 17:33:51
Location: MASD/SR

(V K SIVAKUMAR)
APO/G/MAS
/Sr. DPO/MAS



