SOUTHERN RAILWAY

CHENNAI/ DIV

ID: 2024392072
Office Of: Divisional Railway Manager

Personnel Branch, Chennai Division
Chennai-600073

Date : 11-06-

2024

Office Order No. :
M/P(MED)/34/2024

Sub: Promotion to the post of Ch. Office Superintendent in level -7 of VI CPC
Pay Matrix in Medical Dept. — regarding
Ref: PCPO/MAS.OO No. : MD/52/2024. dated 11.06.2024
I. Each one vacant post of Chief Office Superintendent in level -7 of VIl CPC Pay Matrix from MD/O/RH/PER and
CMS/O/PGT is transferred to CMS/O/MAS to CMS/O/TPJ respectively in lieu of each one vacant post of Office
Superintendent in level -6 of CPC Pay Matrix in Medical Department.
1l. Having been found suitable for the post of Ch. Office Superintendent in level -7 of VIl PC Pay Matrix against
promotional quota, the following Office Superintendent in level -6 of VIl CPC Pay Matrix, are promoted as Chief Office
Superintendent in level -7 of VIl CPC Pay Matrix in Medical Department against existing vacancy against PRQ and
posted as detailed against him. The promotion will take effect from the date of shouldering higher responsibilities.

SrNo. | Name/ Sub Type / Existing Particular Revised Particular Remarks
HRMS ID/ W.EF
Employee No / Department / Department /
Community Designation Designation
Zone /Division/Station/( ion Zone /Divisior ion/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 V'V VAIDYANATHAN / Regular Promotion / MEDICAL / MEDICAL /
JDLQKN/ - OFFICE SUPERINTENDENT CHIEF OFFICE SUPERINTENDENT
15204496528 / SR /MASD / MS / CMS/O/MAS@MS / SR /MASD /MS / CMS/O/MAS@MS
GEN 0602484 0602484
6/90300 7 /90300

The above promotion orders are issued subject to the following conditions :

1. The employee promoted above will be on probation for a period of 12 months from the date of entry in the promoted

grade. Continuance of promote in the promoted grade will depend on performance and successful completion of

probation period as per Para 113 of IREM & Railway Board’s letter No.E(NG)I-98/CN/5/1, dt. 02.08.2001 (RBE No.
148/2001 & PBC No0.135/2001). Non-completion of probation period is a failure on the part of promotee. In case, before
the successful completion of probation period in the promoted grade, if the promotee seeks transfer to the post from

which he was promoted, his pay in lower grade/post on such reversion will be fixed at a stage what he would have drawn
had he have not been promoted.

2. He is not placed under suspension and no departmental/criminal proceedings etc., are pending against him or he is not
undergoing penalty debarring him for promotion.

3. The controlling officer should also ensure that the employee should be relieved within 10 days from the date of receipt
orders. If not relieved or if the employee has given unwillingness for promotion, the same will be treated as refusal of
promotion and he will be debarred for promotion. Consequently, he will not be eligible to be considered for promotion
before the expiry of one year from the date of issue of this office order and he will lose his seniority and will be placed to
ID: 2024391703 all juniors who will be promoted in meanwhile.

4. He is free from DAR/VIG/SPE cases.

5. a). He may exercise option for fixation of pay as under:

(a). Under rule 1313(1)(a)(i) of the Indian Railway Establishment Code Volume -lI(V)Edition 1987-2nd reprint -2005 FR
22(1)(a)l to get his pay fixation in higher post /level ( Grade Pay ) either from the date of his promotion/up-gradation. (OR)

b). From the date of his next increment from 1st January/July of the year. The pay and of increment would be fixed in



accordance with clarification of Railway Board’s letter No. PC-VI/2008/I/RSRP/1 dated 25.09.2008(RBE No. 132/2008),
Railway Board letter No. PC-VI1/2016/1/16/2 dated 31.07.2017 and Railway Board’s letter No.PC/V11/2017 dated
18.12.2019.(PBC No. 308/2019. (OR ).

(C) On DNI in the level to which he is granted MACP, his pay will be fixed and two increment (one accrued on account of
annual increment and the second accrued on account of promotion/MACP ) may be granted in the level from which he is
granted Promotion /MACP and he shall be placed at a cell equal the figure so arrived, in the level to which he is granted
MACP /promotion and if no such cell is available in the level to which he is granted of MACP/Promotion they shall be
placed at the next higher cell in that level.

In case the employee does not exercise option within one month from the date of issue of this O.O. It may be noted that
their pay will be fixed as 5(a) or 5(c) subject to base on case.

The actual date of shouldering higher responsibility of the post by promotes should be advised to all concerned.

This has the approval of PCMD.

Digitally Signed.
Name: J JARNASMRI¥R SINGER

EEIAJ !
Eatéﬁs\é\l{%&am?ﬁsaaﬂel Officer
§*HVNRR BRrsonnel Office

File Reference No. :4353475
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PCPO/MAS, PCMD/MAS-For information please.
DRM/MAS

CMS/MAS, Sr,DFM/MAS

ACMS/Admin/MAS

Ch.OS/Medical Bills, Confidential, DAR, CP Cell, OO file,
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DS/SRMU,

DS/AI-SC/ST/REA
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J. JARNA SINGER
Assistant Personnel Officer
Sr. Divisional Personnel Office



