SOUTHERN RAILWAY

CHENNAI/ DIV

ID: 2024429043
Office Of: Divisional Railway Manager’s Office

Personnel Branch
Chennai Division
Chennai-600003

Office Order No. :
M/P/T/OPTG/184/2024

Sub: Absorption of Section Controller in Level-6 —-75 % PQ-Operating Department- Chennai Division

Ref :1. Select list Dated 01-03-2024
2.This office Lr.No: SR-MASOPERS(TFCC)/85/2023 Dated 14-05-2024 & 01-08-2024

Date : 28-08-

2024

Further to this office select list referred ref 1 above, On successful completion of the initial training course from 28-05-
2024 to 30-07-2024 (Batch No 2425042) & Line training from 03-08-2024 TO 14-08-2024, the under-mentioned SM,

TMR & CTNC are now absorbed as Section Controller in Level-6 of Pay Matrix in 7th Pay Commission and posted to
CHC/O/MAS.

On reporting, they were directed to the Sr.DOM/MAS office and they were sent for line training. The intervening period
from the date of reporting to this office to the actual date of absorption against the working post will be treated as an

extended period of training.

Sr No. | Name / Sub Type / Existing Particular Revised Particular Remarks
HRMS ID / W.E.F
Employee No / Department / Department /
Community Designation Designation
Zone /Division/Station/Office/Section Zone /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 AKHILAK P/ Regular Promotion / | OPERATING / OPERATING / PASS 84.67
ZCBNPU / 28-08-2024 SENIOR GOODS TRAIN MANAGER SECTION CONTROLLER
15229804850 / SR/MASD/TVT/SSOTVT/ SR /MASD /MAS / CHC/O/MAS
OBC 0602551 0602514
6 /37600 6/ 37600
2 DHANALAKSHMI K / Regular Promotion / | OPERATING / OPERATING / PASS 78.50
QBNLZN / 28-08-2024 STATION MASTER (UNIFIED CADRE) SECTION CONTROLLER
15234050320 / SR/MASD/CTM/CTM/ SR /MASD /MAS / CHC/O/MAS
SC 0602510 0602514
6 /37600 6 /37600
3 SUNIL KUMAR SWAIN/ | Regular Promotion / | OPERATING / OPERATING / PASS 77.67
AEGNEG / 28-08-2024 MAIL/EXPRESS TRAIN MANAGER SECTION CONTROLLER
15208F00609 / SR /MASD / MS / SD/O/MS / SR /MASD /MAS / CHC/O/MAS
GEN 0602552 0602514
6 /66000 6/ 66000
4 S.VENKATARAMESH / Regular Promotion/ | OPERATING / OPERATING / PASS 83.00
ZUKKOP / 28-08-2024 STATION MASTER (UNIFIED CADRE) SECTION CONTROLLER
15229804416 / SR /MASD/TNPM / TNPM/ SR /MASD /MAS / CHC/O/MAS
GEN 0602516 0602514
6 /42300 6 /42300
5 RAVI KUMAR / Regular Promotion/ | OPERATING / OPERATING / PASS 72.33
OPBICJ / 28-08-2024 STATION MASTER (UNIFIED CADRE) SECTION CONTROLLER
15214MAS344 / SR /MASD / TNPM / TNPM/ SR /MASD /MAS / CHC/O/MAS
GEN 0602511 0602514
6 /44900 6 /44900




Sr No. | Name / Sub Type / Existing Particular Revised Particular Remarks
HRMS ID / W.E.F
Employee No / Department / Department /
Community Designation Designation
Zone /Division/Station/Office/Section Zone /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
6 A ARUN KUMAR / Regular Promotion / | OPERATING / OPERATING / PASS 82.83
BQEXEW / 28-08-2024 STATION MASTER (UNIFIED CADRE) SECTION CONTROLLER
152ARUNO0001 / SR/MASD/MS/MS/ SR / MASD /MAS / CHC/O/MAS
SC 0602521 0602514
6 /38700 6/38700
7 K ASHOK / Regular Promotion / | OPERATING / OPERATING / PASS 79.33
QucoaQJ/ 28-08-2024 CHIEF TRAINS CLERK SECTION CONTROLLER
15208MAS909 / SR /MASD / MAS / CHC/O/MAS / SR /MASD /MAS / CHC/O/MAS
GEN 0602514 0602514
6 /49000 6 /49000
8 D VIJAY / Regular Promotion / | OPERATING / OPERATING / PASS 84.50
HTQIZR / 28-08-2024 CHIEF TRAINS CLERK SECTION CONTROLLER
15208MAS908 / SR/MASD/PER/PER/ SR /MASD /MAS / CHC/O/MAS
OBC 0602516 0602514
6 /49000 6 /49000

The promotion of the above named employees are ordered subject to the following conditions:

1. They are not placed under suspension.

2. No departmental proceedings/criminal proceedings have been initiated against them.

3. There are no DAR/SPE/Vig cases pending against the above employees.

4. The above employees are eligible for all the transfer privileges on the promotion/transfer account subject to eligibility.
5. In terms of para 113 of IREM vol. |, there is a probation period of 12 months in the promotional grade. At the end of the
probation period, if the appointing authority considers that the work of the Railway Servant during the one-year probation
period on promotions has not been satisfactory, or the same is needed to be watched for some more time, they may
revert the concerned employee to the post of grade from which the employee was promoted or extend the period of
probation as the case may be. (Bd’s letter No.E(NG) 1-98/CN5/1/dt. 02.08.2001 (PBC No. 135/2001 dt. 24.08.2001).

6. The employees should be relieved within a stipulated period of 10 days from the date of issue of promotion orders. The
intimation about the promotion given effect to and the relief of the employees on promotion to other stations should be
sent to this office on expiry of 10 days time. If no intimation about the promotion is given effect to, the relief of the
employees, who are under orders of promotion to outstation, unwillingness letters of the unwilling employees whom
intimation is not received are unwilling and they will be debarred for further promotion as per extant orders,on expiry of 10
days time without any reminder. Also, there should not be any request from the employees as well as from the controlling
supervisors/officers for the retention of the employees in the same station.

7. The transfer on promotion should be given effect immediately. The date of independent duty may be advised to this
office immediately.

8. The employees are eligible for the higher pay rate only from the date of shouldering higher responsibilities. All the
above named employee are already placed in the identical level and hence they are not eligible for any pay fixation on
account of this promotion.

9. It is the personal responsibility of the Supervisory officials concerned to ensure the immediate relief of the employee
who is under orders of transfer on promotion. The relief of the employee should not be held on Administrative Grounds.
The employees who are in the occupation of Rly.Qrts., at the present station should vacate the same on relief failing
which action will be taken as per rules in force from time to time.

10. In Case of employees refuse promotion expressly or otherwise will be debarred as provided under para 224 of IREM
1989 edition Volume-I and they will not be eligible to be considered for further MACP till they agree to be considered for
promotion again.

11. The promotion is ordered subject to further orders which may be passed by the Hon’ble Supreme Court as laid down
in RBE.N0.91/2018 (PBC No.116/2018) and clarification issued by PCPO/MAS on PBC NO. 116/2018 & 141/2019 vide
letter No.P(S)171/Reservation/Policy/2020 Dt.18.03.2020.

12.Their names should be included in the muster roll of respective stations. They are allowed to shoulder independent
duties.



13. The Two employees (Viz. Sri Anuj Kapri (OBC) SM/PON and Sri Nivas Kumar E SM/WJ ( SC)) who have not qualified
in the mandatory training are posted back as SM/PON & SM WJ, till such time the next training course is notified.

This has the approval of the Competent Authority.

Digitally Signed.
Name: K SRIRANGANAYAKI
(IHOIRH)

Date: 2 \
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