
Office Order No. :
M/P/T/OPTG/156/2024

Date : 24-07-
2024

SOUTHERN RAILWAY

CHENNAI/ DIV

Office Of: Divisional Railway Manager
Personnel Branch
Chennai Division
Chennai 600003

     Sub: Promotion of Station Superintendents in Level-7 Operating Branch Chennai Division
Ref: 1.Rly. Bd Letter No.E (NG)1-2008/pm 1/15 dated 03.09.2009 & 13.03.2017 (PBC No.31/2017) 
2. This office select list No.SR-MASOPERS (TFCC)11/2021 Dated 28-12-2023 & 30-04-2024.
3.Penalty advice No 157/VGA/MISC/25/2022 Dated 15-09-2022
4.Pay Restoration Lr.NO. M/P(S) 359/III/12/Optg/Inc Dated 17-07-2024

Having been found suitable with a prescribed benchmark for the post of Station Superintendent in L-7 and kept in para 2
of select list vide ref 2 cited above, the undermentioned Station Master in Level-6 is now promoted as Station
Superintendent in Level-7 in VII PC Pay Matrix on expiry of penalty [ withholding of annual increment from 01.07.2023 for
a period of 12 months (NR) which has expired on 01.07.2024] and retained to the stations noted against him. He will be
placed between Shri. PRADEEP KUMAR [P.F.NO 15214MAS945] SS/SHU & [R.MALATHI PRIYANKA P.F.NO:
15215MS1075] SS/TI.

Sr
No.

Name /
HRMS ID /
Employee No /
Community

Sub Type /
W.E.F

Existing Particular Revised Particular Remarks

Department /
Designation 
Zone
/Division/Station/Office/Section 
BU 
Pay Level/Basic Pay

Department /
Designation 
Zone /Division/Station/Office/Section 
BU 
Pay Level/Basic Pay

1 PRAMOD KUMAR
PASWAN /
FZEJNE /
15215MS2355 /
SC

Regular
Promotion /
24-07-2024

OPERATING / 
STATION MASTER (UNIFIED
CADRE) 
SR / MASD / AJJ / AJJ / 
0602512 
6 / 46200

OPERATING / 
STATION SUPERINTENDENT (UNIFIED
CADRE) 
SR / MASD /AJJ / AJJ 
0602512 
7 / Will be fixed later

CHARGED AGAINST
SC

     The above promotion is ordered subject to the following conditions:
1. He is not placed under suspension.
2. No departmental proceedings/criminal proceedings have been initiated against him.
3. There are no DAR/SPE/Vig cases pending against the above employee.
4. The above employee is eligible for all the transfer privileges on the promotion/transfer account subject to eligibility.
5. In terms of para 113 of IREM vol. I, there is a probation period of 12 months in the promotional grade. At the end of the
probation period, if the appointing authority considers that the work of the Railway Servant during the one-year probation
period on promotions has not been satisfactory, or the same is needed to be watched for some more time, he may revert
the concerned employee to the post of grade from which the employee was promoted or extend the period of probation
as the case may be. (Bd’s letter No.E(NG) 1-98/CN5/1/dt. 02.08.2001 (PBC No. 135/2001 dt. 24.08.2001).
6. The employees should be relieved within a stipulated period of 10 days from the date of issue of promotion orders. The
intimation about the promotion given effect to and the relief of the employees on promotion to other stations should be
sent to this office on expiry of 10 days time. If no intimation about the promotion is given effect to, the relief of the
employees, who are under orders of promotion to outstation, unwillingness letters of the unwilling employees whom
intimation is not received are unwilling and they will be debarred for further promotion as per extant orders,on expiry of 10
days time without any reminder. Also, there should not be any request from the employees as well as from the controlling
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supervisors/officers for the retention of the employees in the same station.
7. The transfer on promotion should be given effect immediately. The date of independent duty may be advised to this
office immediately.
8. The employee is eligible for the higher pay rate only from the date of shouldering higher responsibilities. The option
form duly exercising the option, should be submitted within one month from the date of assuming higher responsibility as
per the pro-forma attached. Their pay will be fixed only on receipt of the option.
9. It is the personal responsibility of the Supervisory officials concerned to ensure the immediate relief of the employee
who is under orders of transfer on promotion. The relief of the employee should not be held on Administrative Grounds.
The employees who are in the occupation of Rly.Qrts., at the present station should vacate the same on relief failing
which action will be taken as per rules in force from time to time.
10. In Case of employees refuse promotion expressly or otherwise will be debarred as provided under para 224 of IREM
1989 edition Volume-I and they will not be eligible to be considered for further MACP till they agree to be considered for
promotion again.
11. The promotion is ordered subject to further orders which may be passed by the Hon’ble Supreme Court as laid down
in RBE.No.91/2018 (PBC No.116/2018) and clarification issued by PCPO/MAS on PBC NO. 116/2018 & 141/2019 vide
letter No.P(S)171/Reservation/Policy/2020 Dt.18.03.2020.

This has the approval of the competent authority. 

K SRIRANGANAYAKI)
Asst. Personnel Officer

/Sr.Divl. Personnel Officer
File Reference No. : SR-MAS0PERS(TFCC)/11/2021

Copy forwarded for information and necessary action to:

Sr.DOM/MAS, Sr.DFM/MAS for kind information
SS: AJJ
TI/HQ/Sr.DOM/MAS
Ch.OS/DRM/CON/MAS, Ch.OS/Sr.DOM/O/MAS, Ch.OS/Tfc/Bills, Leave Inc PASS, Qrtrs, Settlement, D&AR, Ch.OS/CP
Cell, JE/IT/Sr.DPO/O/MAS O.O.File, Guide File, Employee
Divl Secy / SRMU,
Divl/ Secy/AISCST REA,
Divl Secy/AIOBC REA,



SOUTHERN RAILWAY: CHENNAI DIVISION
CERTIFICATION FOR ASSUMING HIGHER RESPONSIBILITIES ON PROMOTION & OPTION FOR PAY FIXATION
INCLUDING MACP CASES

Ref: Office Order/Memorandum No.......................................................................................Dated.
PART -A

With reference to the office order mentioned above, I hereby declare that I have assumed higher responsibilities in the
promoted grade.................................................on regular basis in Level............of 7h PC Pay Matrix
on............................................

PART-B

I also exercise my option for pay fixation, in terms of instructions and provisions contained in RBE No. 212/2019 as
indicated below is final and
that I will not seek any change what so ever at later date.

a) I opt for fixation of my pay on the same date of my shouldering higher responsibilities without waiting for the date of my
next annual increment.

OR

b) I opt for fixation of my pay on promotion on the date of accrual of my next annual increment.
The date of next increment in the level of pay of the lower post is .....................

(After ticking the option, please strike-off completely the other option, to avoid confusion)

Signature of employee:.............................................
Name:........................................
Current Designation.........................................
Emp.No & HRMS ID...............................................
Date:........................................

Forward to Sr.DPO/MAS

Signature of the immediate supervisor with seal & Date

Note: If the date is not indicated by the employee and/ or by the supervisor, the above declaration will not be accepted.
*Part-A is not applicable in the cases of MACP.
*Part-B is not applicable in the cases where MACP was already granted in the past.

K SRIRANGANAYAKI)
Asst. Personnel Officer

/Sr.Divl. Personnel Officer
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