
 

No. M/P.535/I&II/MACP/TFC.D (Comp. No. 155897) Divl.Rly Manager’s Office 
Chennai Division 
Chennai – 3, 
Date: “As signed” 

 
OFFICE ORDER NO.M/P1(T) / 54/2024 

Sub: Granting of Financial upgradation under MACPs to the Traffic Gr.”D” cadre-
Operating Department/Chennai Division. 

Ref: 1.Rly. Bd’s lr.No. PC/V/2009/ACP/2 dt10.06.2009(RBE No.101/2009& PBC No.112/2009). 
2. Rly.Bd’s lr.No. PC-V/2021/MACP/23/NCR(E) dated 14.02.2023 (RBE No.31/2023 & PBC 
No.43/2023). 

***** 
In terms of Railway Board’s letters quoted above, Shri. ALLAUDDIN MOHAMMAD (PF. No. 

1510A363445), General Assistant category of Commercial Department/Chennai Division having been completed  
10 years continuously in the same grade pay and found suitable by the Committee of Officers nominated for this 
purpose is considered for Financial upgradation under “MODIFIED ASSURED CAREER PROGRESSION 
SCHEME” and granted Financial upgradation and placed in the immediate next higher Level of pay matrix as 
under: 

 
 

S. 
No 

 
 

Name & PF No 
(S/Shri/Smt) 

 
 

Design/ 
Stn 

 
Date of 

entry into 
regular 
service 

MACPS 

Upgraded Level of Pay 
Matrix/ 
GP(Rs) 

 
 
       w.e.f 

1st/ 

2nd/ 

3rd 
From To 

1 ALLAUDDIN 
MOHAMMAD, 
1510A363445 

General 
Assistant/Sr.DCM/O
/MAS 

24.07.2013 G.P 1800/L1 G.P 1900/L2 24.07.2013/ 
24.07.2023 
(NQS-Nil) 

1st  

                         The above upgradation is subject to the following terms and conditions :- 

1. There are no DAR/SPE/Vig cases and not undergoing any effective penalty. 
2. There will not be any change in the Designation and nature of the duties to be performed. The 

MACP benefit under this scheme is only on personal basis and it shall not have any relevance to 
their seniority position. The stations of the employees remain unchanged. 

3. In terms of PBC No.184/2017 any wrongful excess payment on grant of MACPs detected 
subsequently will be subject to rectification and recovery. 

4. Based on the recommendations of 7th CPC, the benchmark for grant of MACPs has been 
enhanced from “GOOD” to “Very Good” w.e.f. 25.07.2016. 

5. Employee should exercise the option for pay fixation within One month from the date of 
this office order is enclosed as Annexure-I. 
This has the approval of competent authority. 

   
 
     
        (K SRIRANGANAYAKI) 

   APO/T/MAS 
for Sr.DPO/MAS 

 

Copy to:  Sr.DCM/MAS,Sr.DFM/MAS for info please. 
CCI/MPP/Sr.DCM/MAS, 

Ch.OS/Sr.DCM/O/MAS, 

Ch.OS /Tfc Bills for n.a, 
Ch.OS/Sr.DOM/O/MAS, 
Ch.OS/ Pass section/MAS 
OO File, Guide file, Individual 
DS/SRMU 
DS/AI-SC/ST-REA 
DS/AI-OBC-REA 
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File No.SR-MAS0PERS(TFCC)/141/2022-O/o ChOS I/TFC CAD/SrDPO/MAS/SR 17 
I/201706/2023 
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