H RAILWAY

Divl Rly. Manager's Office,

Personnel Department,
Chennai Diwn. _
SR-MASDPERSIEGCDIS12023 Chennai - 3 [4: As signed
iso fficials e Diwi

Sub - Selection for the past of Junior Engineer! P-\Way in Level & of Wil PC Pay Matrix
agains! 20% PRQ- Engineering Branch- Chennal Division

Ref 1. This office letter of even no.did:29.01.2025 _
2 Inlegrated Seniority lisl  letler  No MIP(W)B12/Senionity ol Anisans

dt:06.01 2025
3. PCPO letter Ho P{S)E084M/JEP WAY/LDCE dt:23.09.2021

4 RBE No.120/2014, dated:20.10.2014.

It is propased to conduct a selection for the post of JEPWAY in Level -5 af Vil PC Pay Matrx
against 20% PRQ in Engineening department-Chennai Division. The community wise breakup of
wacancies ts furnished below

" Category UR SC 5T Total
- IEPWAY - | 3 = {1 & |
0% PRQ) ;
The ebigibd and selectio under:
1. | Eligibility = The list of Senior most employees working 45 Track Maintainer |

Gr-l of Chennai Division in Level-05 of Wil CPC Pay Matrix,
heving qualification of ITI or Glass X Board who are in the
normal zone of consideration in the ratio 1:1 based on fhew
inftegrated seniority published vide rel(Z) above and who have
communicated their willingness are alered fo bae in resdiness
for the writlen examination scheduled to be held shortly is |

enclosad in Ammexine-l
3 Date of ¥ The date, venue and tme of wrilen examination will be
examination irdimated in due course
3. | Medical Fitness » Fitness in AYE THREE medical classification is mandatory for
the post of JEIFWAY
4. | Syllabus = The syllabus prescribed for selection to the post of JEPWAY
against 20% Promotiona! Guata (FEC 28/2035) is enclosed as
l Annexure L.
8 | Pre-Promotional * Pre-promotional training will be organized by the Controlling |
Training . Officer covering the syllabus for prescribed pericd for

employess belonging b SCIST communites - i lerms of
Railway Board's letter Mo S86-E{SCT)-1/801 PLXEVI dated
151219497 (RBE 174/19497)

# Inm caze, f any BCIST employees expresses urwillingness for
FPT, a written declaration to that effect may be oblained and
Tarwarded to this office for recond
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Mode of Selection —The ssiection will consist of writen examination and p-:EanI:I of
record of service in lemmd of Railway Eqafd_: Her
Mo E(NGI2000PN 11 dated 07 .08.2003. Seniority ks also a

f 1w sebection, .
=- ﬂﬂﬂ;ﬁ Irm to oblain a minimum c_.r 60% marks in
Professional Ability Le. in writhen axarningtion  for ttl!:l.ng
considerad for further selection process of perusal of Service
Record. (APAR, Education Qualification. Penall.‘r:’hw-ard:}

¥ The post of Junior Engineer/Works being n:laasrﬁ:ad a5 Safely
Category post, there is no relaxation in quallfying marks 1o
employees balonging to the category of SCIST i_lnr.l hence they
are also required to secure 60% marks in the writien
examination

Procedure for » The selection consists of written test as per Board's letter
Cintralxed Mo E{NGH1/2018/PM1/4 dated 14.12.2018 (RBE 196/ 2018).
Computer  Based | The Question Paper will be 100% Objective type multiple
VanL(C-CBT) choice guestions

¥ In terms of PBC Mo 2052016, 10% of the total marks will be
sat on Official Language Policy and Rules. Butl the quaslions
on the same will not be of compulsory in nature and is purely
optienal

> In terms of PCPOYMAS Letter No. P(RIGD8/P/VOL. XV(OL)
dated 28062019, Queston Papers will be in Trilingual
(English, Hindi & Tamil language) for the selection.

B Interms of Railway board letter No E(NG) 1/2018/PM 1/4 dated
14.11.2019 (RBE 184/2018) there will be no negative marking
for wrong answer in selections against departmentsl guota
where panel is aranged in the order of senioty from fhose
quaified.

¥ The writen exarmination will be conducted in Centralzed
Comguder Based Test mode (PBC.02/2025)

¥ Electronic devices will not be allowed inside the examination
hall and the violators of the above guidelines will be taken
up under DAR. j

¥ In terms of Para 3 of RBE Mo 12212023 in case of the
questionsianswens) in the Questions paper are incamest, the
procedure  as  prescribed in the REB  lefler Mo
Z20I0EARRB)25/2T dated: 09.06.11 is to be adopted only for
those candidates who have attempted thabthose incorect
question(s) of question(s) with wrong answer(s).

" Supplementary In terms of IREM Para 223{1) (i} (a) te{c), Supplementary

written examination writhen examination will be conducted only for those employees

who are not able lo attend the main examination due o

following circurmstances,

. Those who could not be relieved due to Adminstrative
reasons (or)
Il Sickness(RMC) of the employee (or)
.  Any other reason which 45 beyond the control of the

bl

amployee
Procedura far » A candidate musl secure a minimum of 60% marks in the
Drawal of Parisl Professional Ability and 60% marks in the aggregate for

congideration of placement in the panel and the final
empanelment s subjec to the availabsty of vacancies{PBC
5012008}, |
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marks in the aggrugata will be clagsified 35 "OUTETANDING'
end placed in the panel appropriately in the arder of their
seniorty allowing them lo supersede nol more fhan 50% of

ﬁrT— I ) e tolal field of eligibdity.
raining ¥ The employees emganeled will be requred to undergo halrn'tg
#fter empaneiment for penod prescribed :
T —— 1 - |
T1.Netifying the staft

*  Wide publicity should be gven amongst staff mentioned in Annexure-l. The copy of
notification should be displayed on notice board and the Supervisor concermed should
Ensre the sama,

¥ W any complaint is received from the employees for not being notified of the said
notification, supervisory stalf concerned will be held responsible.

12, GENERAL;
#  This notificaticn s alse available in Channal Divigion Personnal Department website at

Railnet,

# The supenisors concamed should relieve the employee with photo identification and
*'ﬂ”ﬂtﬂe ﬂ'-tf atibutng by mmlaur lnr the examination as detailed below.

iC [
N | Detaits Schedule
= e T
1| PPT = 28 02 2025 to 15,03, 2025
Witten Examination & Supplemendary
2| examination | 15,03 2025 to 07.04 2025
3. | Finakzation of Pamel | Liihl:itb? 21.04.2025

Annexure |- Eligibbe list.
Anneore [1-Syallbus,

s a1
e
ol
(K.Kamarsj)
Consultant{PersonnelMAS
ISt DPOMAS

Copy to: PC PO PCEfor kind information please.
P o DRM for kind information of DRAMMBALS.
CVWOIMAS - for kind information.
ADRMY - for kind information please
Sr.DENICo-ordniMAS,

All ADEN's/MAS

Stano io Sr.DPOMAS

JEAT- For uploading in website
DSSRMU DSDREL.

D&iAl SCI5T REA

DSal QBC REA,
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ParEX

RE |

ainst 20 oti wota_in Pay Matrix Loval 6

ible kst

5. |pE. EMPLOYEE | E AS fQUA il
S. |PF-Nou e col n-'E.E'I?HEH poE | DO GUALIFICATION
_|HRMSID ' ml. - | Gr.l
| | ]
1 |15206MAS398 [RAM BHAJAN ST|TM I/KFD | 15.07.1984 03.08.2015/INTER
MCXUE. MEENS | l
2 |15204748890 (KUMBHA ST|TM VBUT |01.01 1889 04,00.2015INTER
3 |15208084660 |G.K. LENIN RAJAN |SCITMUTRL |02.01.1977/17.03.2017|SSLC
KBUFUW =
4 15200200031 |N.PANEER SELVAM |SC TM.I/TRL [05.06.1971[17.03.2017|85LC
ZACALR
3 |15204278264 |T.SURESH BABU  [SC|TM.ITRL [13.04,1878|17.03.2017 PLUSTWO
AFCLEL
€6 |15208MAS45E |GULAB SINGH STITMIMWST{13.00. 1875|1803 201 7| PLUSTWO
Twwaya  |PAWAR
7 |15204540001 |S.RAGHULAN SC|{TM.IWST|18.12,1968) 18.03.2017|S5LC ITILNAC
NENGFR
SANJAY KUMAR = o
8 [15208MAS446 |\aanDAL ST|TM.IAVWST 05011982 18.03.2017 B.A.
PJACCO
A MEENAKSHI )
9 |15204748475 e NDARAM UR|TM.UMS |13.08.1970|20.03.2017|S5LC
EFEQFS
10 [15206MAS177 |GOMEYA ST|TM.UMS |06.02.1986|20.03.2017 SSLC
HEMBARAM
DOOGAW : :
11 [15208261071 |D.RAGHUPATHI SC|TM I'SPE |05.06.1978| 21,03.2017|S5LC.M.A
CHZHRF
12 15205274382 |K. SC|TM.IISPE |06.05.1970 24 12 2015|8510
R VENKATARAMANA
13 |15206276470 |M.NARAYANAMOOR|SC|TM.ICJ |07.03.1981/22.03.2017/88LC
S -1 - L O
s ,
FI.-'L';___T
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: PBC No. 28/2025
I o, Hf
it Mahotsay
gf#ror iWd Southern Railway
WUTH HET F1ia® AUHR! FAET
Office of the Principal Chief Personnel Officer
WUTH HTATAY, HIHE [N, 9ei-600003
Headquarters, Personnel Department, Chennai-600003
HiNo: P{S)535/1/4/JE/P Way fesi/Dated:30.01.2025

All PHODs/ DRMs/ CWMs/ CEWE! CAQI CPM/ PDA/ Dy.CPOs/ Sr.DPOs/Secy to GM,
Chairman/RRB/MAS, TVC, Addl Registrar/RCT/MAS, Secretary/RRT/MAS,

Principal MDZTUTPJ, SRCETC/TEBM, ZETTC/AVD,

DPCs/SPOsMWPOs/APOs of HQ/Divisions Workshops/Units.

fwa/Sub: Syllabus for filling up the post of Junior Engineer/P.Way in
Level- 6 of VIl CPC against 20% PRQ & 20% LDCE Quota
-Civil Engineering Dept - reg.

ek EEhA

The Syllabus for filling up the post of Junior Engineer/P.Way in Level- & of VII CPL Pay
Matrix of Civil Engineering Department against 20% PRQ & 20% LDCE Quota as approved by
PCE Is enclosed for information, guidance and necessary action.

Horas/Encl: 01 page.

| 7

e
;/ V>
{C.ANJANIKUMAR)

Asst. Personnel Officer / IR & Trg

for Principal Chief Personnal Officer
qiaTeTa/Copy to:

The General Secretary/SRMU

The General Secretary/DREU

The General Secretary/AISCTREA
The General Secretary/AIDBCREA
The General Secretary/NFIR

IT Section/PB/HQ - to upload in the SR website,



llabus for filling up the post of JE/P.Way in Level-6 of VIl CPC against 20% PRQ
and 20% LDCE Quota - Civil Engineering Department

I 1) A. PERMANENT WAY:

1) Duties of JE/P Way, Mates, Keyman and Gangman.
2) The maintenance of Curves, LWR/ CWR Track, Level crossing, stations, yards,
3) Track renewals.

4) Km:_rwledge on Imposition of Engineering restrictions and indicators, working of
trollies, and dip lorries and rail dollies, materials trains and Track Machines, pre-
tamping and pest tamping activities, Patrolling of the Railway line during mensoon
and monsoon precautions.,

3) RaillWeld failures, oceurrence, action. restoration and prevention.

B) Action to be taken during Accident and Breaches.

7} Updation of details in TMS.

8) Knowledge of Land Management,

8) Work of short duration and long duration

B. G.R.5:

(a) Preliminary
(b) Signals. (3.02, 3.52, To 3.67)

(c) Permanent Way works (15.06 to 15.17)
(d) Level Crossing (10.01 — 10.11)

C. PERSONNEL:

(a) Payment of Wages Act

{b) Hours of Employment Regulations
{c) Pass Rules. '

{d) DA Rules.

I (e} Leave Rules

I ENGLISH & GEN
(1) Technical terms used in P.\Way and their meanings, significance and relevance to
the work

(2) Messages for imposing and cancellation of (a) Speed Restriction (b) Line Blocks.
(3) Certification of Track during unusual OCCUrrences

(4) Nature and types of normal correspondence in English between a JE/P . Way and
AEM.

(5} Instructions in English relating to day to day working of a JE/P Way.

lll. Questions on Official language Policy to the extent of 10 Marks.

II-I-D =




