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SOUTHERN RAILWAY 

Divl. Rly. Manager's Office, 
Personnel Department, 
Chennai Divn. 

SR-MASOPERS(EGCD)S 1 /2023 
Chennai - 3 Dt: As signed 

Notification No: 17/2025 

All Supervisory officials Concerned/PWAY/Chennai Division. 

Sub: 

Ref: 

Selection for the post of Junior Engineer/ P-Way in Level 6 of VII PC Pay Matrix 
against 20% PRO- Engineering Branch- Chennai Division. 
1. This office letter of even no.dtd:29.01 .2025 
2. Integrated Seniority list letter No.M/P(W)612/Seniority of Artisans 
dt:06.01.2025 
3. PCPO letter No.P(S)608/l/4/JE/P.WAY/LDCE dt:29.09.2021 
4. RBE No.120/2014, dated:20.10 .. 2014. 

**************** 

It is proposed to conduct a selection for the post of JE/PWA Y in Level -6 of VII PC Pay Matrix 
against 20% PRO in Engineering department-Chennai Division. The community wise breakup of 

vacancies is furnished below. 
··----

Category UR SC ST Total 

JE/PWAY 9 3 1 13 

• <?0% PRO} 

The eligibility conditions and selection process is as under: 

1. 

2. 

3. 

4. 

5. 

Eligibility 

Date of 
examination 

Medical Fitness 

Syllabus 

Pre-Promotional 
Training , 

► The list of Senior most employees working :2s Track Maintainer 
Gr-I of Chennai Division in Level-OS of VII CPC Pay Matrix, 
having qualification of ITI or Class X Board who are in the 
normal zone of consideration in the ratio 1: 1 based on their 
integrated seniority published vide ref(2).above and who have 
communicated their willingness are alerted to be in readiness 
for the written examination scheduled to be held shortly is ! 
enclosed in Annexure-/. 

► The date, venue and time of written examination will be 
intimated in due course. 

► Fitness in A YE THREE medical classification is mandatory for 
the post of JE/PWAY. 

► The syllabus prescribed for selection to the post of JE/PWAY 
against 20% Promotional Quota (PBC 28/2025) is enclosed as 
Annexure II. 

► Pre-promotional training will be organized by the Controlling 
Officer covering the syllabus for prescribed period for 
employees belonging to SC/ST communities - in terms of 
Railway Board's letter No.96-E(SCT)-1/80/1 Pt.XVII dated 
15.12.1997 (RBE 174/1997). 

► In case, if any SC/ST employees expresses unwillingness for 
PPT, a written declaration to that effect may be obtained and 
forwarded to this office for record. 
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6. 

7. 

8. 

9. 

Mode of Selection 

Procedure for 
Centralized 
Computer Based 
Test (CCBT) 

Supplementary 
written examination 

Procedure for 
Drawal of Panel 

.· 

► The selection will consist of written examination and perusal of 
record of service in terms of Railway _B~ar~'s letter 
No.E(NG)2000/PN 1 /41 dated 07.08.2003. Seniority IS also a 

component of the selection. . 
► A candidate has to obtain a minimum of 60% marks _ in 

Professional Ability i.e. in written examination for bei_ng 
considered for further selection process of perusal of Service 
Record. (APAR, Education Qualification, Penalty/Award) 

► The post of Junior Engineer/Works being classified as Safety 
Category post, there is no relaxation in qualifying marks to 
employees belonging to the category of SC/ST and hence ~hey 
are also required to secure 60% marks in the written 

► 

► 

examination. 
The selection consists of written test as per Board's letter 
No.E(NG)/1/2018/PM1/4 dated 14.12.2018 (RBE 196/ 2018). 
The Question Paper will be 100% Objective type mulUple 

choice questions. 
In terms of PBC.No.205/2016, 10% of the total marks will be 
set on Official Langu~ge Policy and Rules. But the questions 
on the same will not be of compulsory in nature and is purely 

optional. 
► In terms of PCPO/MAS Letter No. P(R)608/PNol. XV(OL) 

dated 28.06.2019, Question Papers will be in Trilingual 
(English, Hindi & Tamil language) for the selection. 

► In terms of Railway board letter No.E(NG) 1/2018/PM 1/4 dated 
14.11.2019 (RBE 194/2019) there will be no negative marking 
for wrong answer in selections against departmentc;1I quota 
where panel is arranged in the order of seniority from those 
qualified. 

► The written examination will be conducted in Centralized 
Computer Based Test mode.(PBC.02/2025) 

► Electronic devices will not be allowed inside the examination 
hall and the violators of the above guidelines will be taken 
up under DAR. 

► In terms of Para 3 of RBE No: 122/2023 in case of the 
question(s)/answer(s) in the Questions paper are incorrect, the 
procedure as prescribed in the RB letter No. 
201 0/E/(RRB)25/27 dated: 09.06.11 is to be adopted only for 
those candidates who have attempted that/those incorrect 
question(s) or question(s) with wrong answer(s). 

► In terms of IREM Para 223(1) (i) (a) to(c), Supplementary 
written examination will be conducted only for those employees 
who are not able to attend the main examination due to 
following circumstances. 

I. Those who could not be relieved due to Administrative 
reasons ( or) 

II. Sickness(RMC) of the employee (or) 
Ill. Any other reason which tis beyond the control of the 

employee 

► A candidate must secure a minimum of 60% marks in the 
Professional Ability and 60% marks in the aggregate for 
consideration of placement in the panel and the final 
empanelment is subject to the availability of vacancies(PBC 
50/2006). 
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► The names of the selected candidates will be arranged in the 
. order of seniority but ,those securing a total of 80% or more 

marks in the aggregate will be classified as 'OUTSTANDING' 
and placed in the panel appropriately in the order of their 
seniority allowing them to supersede not more than 50% of 

t----__ 
total field of eligibility. 

~ 

10. Training ► The employees empaneled will be required to undergo training 
after empanelment for period prescribed. . 

11 • Notifying the staff 

► Wide publicity should be given amongst staff mentioned in Annexure-I. The copy of 
notification should be displayed on notice board and the Supervisor concerned should 
ensure the same. 

► If any complaint is received from the employees for not being notified of the said 
notification, supervisory staff concerned will be held responsible. 

12. GENERAL: 

~ 

SI. 
No 

1. 

2. 
3. 

► This notification is also available in Chennai Division Personnel Department website at 
Railnet. 

https://www.pbmas.in/notifications/ 

► The supervisors concerned should. relieve the employee with photo identification and 
siqnature duly attested by supervisor for the examination as detailed below I 

Tentative ~chedule for the selection(PBC No.02120251 

Details 

PPT 
Written Examination & Supplementary 
examination 
Finalization of Panel 

Annexure I- Eligible list. 
Annexure 11-Syallbus. 

Schedule 

To be conducted between 
25.02.2025 to 15.03.2025 

15.03.2025 to 07.04.2025 
Latest by 21.04.2025 

~ :H~s
to\ o 

(K.Kamaraj) 
Consultant(Personnel)/MAS 

/Sr.DPO/MAS 

Copy to: PCPO,PCEfor kind information please. 
PS to ORM for kind information of ORM/MAS. 
CVO/MAS - for kind information. 
AORM/1 - for kind information please. 
Sr.OEN/Co-ordn/MAS. 
All AOEN's/MAS. 
Steno to Sr.OPO/MAS 
JE/IT- For uploading in website 
OS/SRMU,OS/OREU. 
OS/Al SC/ST REA 
OS/Al OBC REA. 
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ANNEXURE I (Eligible list) 

LiSt of employees who are alerted for the selection for the post of Junior Engineer 

tPway)against 20% promotional quota in Pay Matrix Level 6 

s. PF.NoJ EMPLOYEE co DESIGN DOB DOE AS QUALIFICATION 
NAME(Shri/Smt) No. 

HRMSID M ./STN. Gr.I 

1 15206MAS398 RAM BHAJAN ST TM.1/KPD 15.07.1984 03.09.2015 INTER 

MCXUEJ MEENA 
. 

2 15204748890 KUMBHA ST TM.I/PUT 01.01.1969 04.09.2015 INTER 

WZWQQS SREEDHAR 

3 15208064660 G.K. LENIN RAJAN SC TM.I/TRL 02.01.1977 17.03.2017 SSLC 

KBUFUW -
4 15200200031 N.PANEER SELVAM SC TM.I/TRL 05.06.1971 17.03.2017 SSLC 

ZACALR 

5 15204278264 T.SURESH BABU SC TM.I/TRL 13.04.1979 17.03.2017 PLUSTWO 

AFCLKL 

6 15206MAS456 GULAB SINGH ST TM.I/WST 13.09.1975 18.03.2017 PLUSTWO 

TVWVGJQ PAWAR 

7 15204540001 S.RAGHULAN SC TM.I/WST 19.12.1968 18.03.2017 SSLC,ITl,NAC 
NBNCFR 

8 15206MAS446 
SANJAY KUMAR 

ST TM.I/WST 05.01.1982 18.03.2017 B.A. MANDAL 
PJACQO 

9 15204748475 
A. MEENAKSHI 

UR TM.I/MS 13.06.1970 SUNDARAM 20.03.2017 SSLC 
EPEQFS 

10 15206MAS 177 GOMEYA ST TM.I/MS 06.02.1986 20.03.2017 SSLC 
DQOGAW 

HEMBARAM 

11 15208251071 D.RAGHUPATHI SC TM.1/SPE 05.06.1979 21.03.2017 SSLC,M.A 
CXZHRF 

12 15205274382 K. SC' TM.1/SPE 06.05.1970 24.12.2015 SSLC 
EHQTWE 

VENKATARAMANA 

13 15205276470 M.NARAYANAMOOR SC TM.I/CJ 07.03.1981 22.03.2017 SSLC 
XZIHPD 

THY 
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Azadi Ka 
Amrit Mahotsav 

H/No: P(S)535/|/4/JEIP.Way 

afurtà Southern Railway 

Office of the Principal Chief Personnel Officer 

INDIAA 

TT Arteru, fta faHTT, d-600003 

gfafef/Copy to: 

Headquarters, Personnel Department, Chennai-600003 

Hedoch/Encl: 01 page. 

All| PHODs/ DRMs/ CWMs/ CEWE/ CAO/ CPM/ PDA Dy.CPOs/ Sr.DPOs/Secy to GM, 
Chairman/RRB/MAS,TVC, Addl.Registrar/RCTIMAS, Secretary/RRT/MAS, 
Principal MDZTI/TPJ, SRCETC/TBM, ZETTCIAVD, 
DPOs/SPOsWPOs/APOs of HQ/Divisions Workshops/Units. 

faya/Sub: Syllabus for filling up the post of Junior Engineer/P.Way in 
Level- 6 of VIl CP� against 20% PRQ 8& 20% LDCE QUota 
-Civil Engineering Dept -reg. 

PBC No. 28/2025 

***k** 

The Syllabus for filling up the post of Junior Engineer/P. Way in Level- 6 of VIl CPC Pay 
Matrix of Civil Engineering Department against 20% PRQ & 20% LDCE Quota as approved by 

PCE is enclosed for information, guidance and necessary action. 

The General Secretary/SRMU 
The General Secretary/DREU 
The General Secretary/AISCTREA 
The Gerneral Secretary/AlOBCREA 
The General Secretary/NFIR 

fia/Dated:30.01.2025 

IT Section/PB/HQ- to upload in the SR website. 

(C.ANJANIKUMAR) 
Asst. Personnel Officer / IR & Trg 

for Principal Chief Personnel Oficer 



Syllabus for filing up the post of JE/P.Way in Level-6 of VIl CPC against 20% PRQ 

and 20% LDCE Quota - Civil Engineering Department 

I) A. PERMANENT WAY: 
1) Duties of JE/P.Way, Mates, Keyman and Gangman. 

2) The maintenance of Curves, LWVR/ CWR Track, Level crossing, stations, yards. 
3) Track renewals. 

4) Knowledge on Imposition of Engineering restrictions and indicators, working of 
trollies, and dip lorries and rail dollies, materials trains and Track Machines, pre 
tamping and post tamping activities, Patrolling of the Railway line during monsoon 
and monsoon precautions.. 

5) Rail/Weld failures, occurrence, action, restoration and prevention. 
6) Action to be taken during Accident and Breaches. 
7) Updation of details in TMs. 

8) Knowledge of Land Management. 
9) Work of short duration and long duration. 

B. G.R.S: 

(a) Preliminary 
(b) Signals. (3.02, 3.52, To 3.67) 
(c) Permanent Way works (15.06 to 15.17) 
(d) Level Crossing (10.01-10.11) 

C. PERSONNEL: 

(a) Payment of Wages Act. 
(b) Hours of Employment Regulations 
(c) Pass Rules. 
(d) DA Rules. 
(e) Leave Rules 

II. ENGLISH & GENERAL STUDIES: 
(1) Technical terms used in P.Way and their meanings, significance and relevance to 

the work. 

(2) Messages for imposing and cancellation of (a) Speed Restriction (b) Line Blocks. 
(3) Certification of Track during unusual occurrences. 
(4) Nature and types of normal correspondence in English between a JEIP.Way and 

AEN. 

(5) Instructions in English relating to day to day working of a JE/P.Way. 

IlI. Questions on Official language Policy to the extent of 10 Marks. 


